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I n s i d e  t h i s  i s s u e :  Spring is just around the 
corner.  I can actually see 
grass on the ground out-
side my office win-
dow...at least until it 
snows tomorrow! 
 
February was a busy 
month and so far March 
has been too.  There is 
much going on related to 
special education at the 
legislature.  The House 
and Senate Education 
Policy and Finance Com-
mittees have held many 
meetings over the last 
few weeks.  During those 
meetings several reports 
and bills have been con-
sidered.  These include 
the task force report on 
restrictive procedures 
which recommended 
fine tuning to the statute 
as well as support for 
coordinated services to 
address the mental 
health needs of students 
in our schools.   
 
Another task force this 
year addressed caseloads 

in special education.  The 
caseload task force made 
two recommendations.  
The first is to align state 
statute and rule in an 
effort to make special 
education requirements 
more clear.  The second 
recommendation creates 
a statewide on-line due 
process system.  If 
passed as originally pro-
posed, the system would 
be available for the 2014-
2015 school year and all 
districts would be re-
quired to implement by 
2016-2017.  It is believed 
that one on-line due pro-
cess system will reduce 
due process paperwork.  
I believe consideration 
needs to be given to the 
question:  Does our on-
line due process system 
drive our paperwork or 
rather do our monitoring 
requirements? 
 
We are planning for the 
2014-2015 school year 
already!  We will be tran-
sitioning out of our space 

at East Valley Plaza 
where TESA and PD 
Works are currently lo-
cated.  All the program-
ming will be brought to 
DCTC.  We will also be 
closing our last setting III 
IDEA location at Lakeville 
North High School due to 
low enrollment.  We are 
planning some expan-
sions at this time too. 
Both the TEA program 
and the SUN program at 
Cedar will add a class-
room.  Finally, we are 
planning to expand sup-
port services in the dis-
trict through the addition 
of a Board Certified Be-
havior Analyst as well as 
another Licensed School 
Nurse.   
 
I am wishing for a rapid 
spring warm up!  Enjoy 
your spring break! 
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The types of due process tasks and 
responsibilities among ISD 917 
licensed staff varies greatly in rela-
tion to their position and program.  
There are ISD 917 classroom 
teachers in 917 separate-site pro-
grams and in 917 programs locat-
ed in member-district school 
buildings who collaborate with the 
different primary disability and 
related service providers serving 
their learners to do the due pro-
cess paperwork for their class-
room caseload.  Then there are 
other ISD 917 licensed teachers 
and related service providers who 
are ‘itinerant.’  They may be 
‘itinerant’ serving learners in ISD 
917 site-based programs only 
(SLPs, OTs, DAPE), or they may be 
‘itinerant’ serving learners in ISD 
917 site-based programs as well as 
serving those in the nine 917-
member districts on a purchase-of
-service (POS) basis (Audiologists, 
D/HH, PHD, VI Teachers, and PTs).  
Those latter providers may have 
anywhere from 25 – 100 students 
on their caseloads.  The ISD 917 D/
HH Resource Program is the one 
917 site-based program in which 
the teachers are responsible for 
conducting their learners’ academ-
ic testing and also for the writing 
of evaluation summary reports.  In 
the other ISD 917 site-based pro-
grams, the psychologists are re-
sponsible for those tasks, often 
sharing the responsibility of obser-
vations and checklists with class-
room teachers.  In all but one 917 
site-based program, lead teachers 
are responsible for the intake pro-
cess and the initial set-up of learn-
ers’ 917 main file, whereas  D/HH 

Due Process Dialogue—Collegial Tips and Strategies for Due Process Tasks and 
Responsibilities & IEP Adaptation Transportation Language 
By Kitri Larson Kyllo, Assistant Director/Principal 

Resource Program and POS pro-
viders are responsible for starting 
main files.    
 
Due to the differences among ISD 
917 licensed staff in terms of 
numbers and locations of stu-
dents served, the number of 
teams and service providers with 
which they have to interact, and 
in the responsibilities for who 
does the coordination, admin-
istration and writing of evalua-
tions and IEPs, the following re-
flect your ISD 917 colleagues’ 
tips, strategies and advice which 
have assisted them to better 
manage the due process respon-
sibilities in their particular posi-
tion.  Many thanks to all who 
sent in contributions! 
 
Raysa Carlson, Teacher of Deaf/
Hard of Hearing, D/HH Resource 
Program, Century MS, Lakeville 
~  I believe that parents need to 
get a whole picture of their 
child.  The data is the driving 
force, but the stories/examples/
visuals are sometimes as im-
portant.  "Here, let me show you 
an example."   
  
~  The stories/examples/visuals 
need to be kept to a minimum 
and yet if they help the data 
come alive, they serve a useful 
purpose!  The look on many par-
ents’ faces at an IEP shows they 
are overwhelmed.  Words, 
phrases, our IEP kind of talk is 
familiar to us, but not to 
them.  They smile politely.  They 
want to understand, but it is a 
different language.  They typically 

trust us. And yet why not let 
them own more of it.  While 
keeping the emphasis on 
the data, why not let 
the stories/examples help the 
data make sense. 
 
Cindy Dively & Kristin Engel-
hardt-Fischbein, Teachers of 
Deaf/Hard of Hearing, D/HH 
Resource Program, Gideon 
Pond Elementary, Burnsville 
We use a red plastic binder 
with multiple pages, each page 
with pockets on each side, to 
hold all the different forms 
needed at an IEP meeting (e.g. 
IEP team member excusal form, 
IEP meeting summary forms, 
consent-to-release forms, etc.)  
We take this folder with us to 
each meeting instead of always 
having to organize forms prior 
to a meeting.   
 
Lori Klein, POS/Itinerant Teach-
er of the Visually Impaired, 
Lead Vision Teacher 
1. Keep a due process tracking 
worksheet. On this you can 
highlight which students will 
have an evaluation during the 
year and keep you updated on 
IEP dates. As an itinerant teach-
er, keeping on top of IEP dates 
is helpful to assure you are in-
vited to all meetings as infor-
mation needs to be updated 
yearly.  
 
2. Communicate with case 
managers and school psycholo-
gists throughout the year. This 
helps keep up with due dates 
and knowing when progress 
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reports are needed.  
 
3. When working on evaluations, 
keep a list of when reports are 
due. This is very important for 
when multiple evaluations are go-
ing on and it will keep you orga-
nized to achieve your deadlines.   
 
4. Maintain good data collection 
and documentation of service 
throughout the period of the an-
nual IEP. Both of these can assist 
IEP teams in discussions and con-
tinual planning to meet the needs 
of students.   
 
5. Itinerants keep working files. It 
is important to review them yearly 
to assure materials are added to 
the main file that are kept over 
one year.  
 
Susan Landberg, Teacher of Deaf/
Hard of Hearing, D/HH Resource 
Program, Gideon Pond Elementary, 
Burnsville 
In the D/HH Resource Program, 
Teachers of the D/HH rather than a 
district psychologist are responsi-
ble for conducting academic 
testing and also for the writing of 
evaluation summary reports.  As a 
D/HH teacher in that program, my 
tips for a three-year evaluation 
are: 
  
1.  Type up the evaluation sum-
mary report as you go along con-
ducting your testing rather than 
trying to write it all up in one big 
chunk of time at the end of all the 
testing.  Typing it over several days 
really helps me feel not so daunt-
ed. 
 

2.  E-mail your parents the results 
in a draft of the evaluation sum-
mary report before the meeting 
to shorten the discussion during 
the evaluation results meeting. 
 
Rose Lentsch-Murray, POS/
Itinerant Teacher of Deaf/Hard of 
Hearing 
As an itinerant Teacher of D/HH 
who serves students in their 
home schools in three different 
school districts, these are tips 
which help me prior to an IEP 
meeting: 
 
1. IEP managers send out a re-
minder of an upcoming meeting a 
few days ahead-best tip, to help 
staff (and it helps me, too) show 
up!! 
 
2. When I have to set up an 
IEP meeting, I first check with 
staff and get three options 
of dates from them before calling 
the parent. When figuring out at 
upper grades which general edu-
cation teachers to invite to serve 
as the general education repre-
sentative for an IEP meeting, I ask 
a counselor to recommend teach-
ers who will likely attend. 
 
3. I notify the administrative rep-
resentative or designee if I have 
concerns prior to the IEP meeting. 
 
4. I ask the general education 
teacher to bring the learner's cur-
rent grades/standardized tests, 
etc. I double check with the stu-
dent/staff/parent/records prior to 
the IEP meeting to be prepared 
with updated information and 
data on present progress/

behavior, etc. 
 
5. Secure a meeting room. 
 
6. Type an agenda for the 
meeting. 
 
7. It is also important to have 
both vision and hearing screened 
as part of an evaluation and also 
addressed on the IEP on any 
learner, but it is particular im-
portant to have vision checked 
and documented for a learner 
who is deaf/hard of hearing be-
cause, if hearing is compromised, 
the student needs to be able to 
use vision for speechreading and 
other visual cues. 
 
Kelly Nohelty, Special Education 
Teacher, Alliance Education Cen-
ter, SUN Program 
I make packets for every member 
of the IEP team that follow the 
agenda (for example, Read 180 
data, point sheet data, progress 
on past IEP goals, etc).  Here's the 
important part: Make sure the 
pages in the packet are num-
bered! Being able to refer to a 
specific page in a 20-page packet 
is really great for efficiency. 
 
Sarah Rabe, Teacher of Deaf/Hard 
of Hearing, D/HH Preschool Pro-
gram, Diamondhead Education 
Center, Burnsville 
I have created and use a Due Pro-
cess Checklist to help myself be 
sure to meet due process time-
lines and to be sure the paper-
work is completed and sent to 
the districts and placed in the 
main file. The chart is filled in 

Due Process Dialogue Continued 
 
By Brenda Tollefson, Lead Teacher 
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throughout the year dependent 
upon what due process proce-
dures take place for that student, 
with the idea that by the end of 
the year, they will have a com-
plete "column." (If they don't have 
an evaluation or transition/BIP, 
then I just mark it off as ‘N/A.’)  I 
tend to highlight the due process 
events coming up and then mark 
off those areas when completed. 
I've included an Excel file of the 
document. It's a sample, so all in-
formation on the sample is ‘made 
up’ just for a better understanding 
of how to use the document.
[Sarah Rabe’s checklist has been 
attached to this Special Edition 
newsletter for others’ benefit.]  
 
Noel Voss, DCD Special Education 
Teacher, Alliance Education Cen-
ter, SUN Program 
I made up a sheet to help myself 
when it comes to what I need to 
put into an IEP and the PWN.  Al-
so, when it comes to scheduling 
meetings, I write things out on my 
yearly school calendar.  I write 
down when I need to have the IEP 
meeting by, when to call parents, 
etc.  That way, each month, I can 
just look at the date and know 
what needs to get done.  I also use 
markers to color code things.  (It 
makes it more fun and more 
pretty. :) [Noel Voss’s list has 
been attached to this Special Edi-
tion newsletter for others’ bene-
fit.]  
  
Sharon Votel, Special Education 
Teacher, Options, Burnsville 
What comes to mind is making the 
student the centerpiece of the 

Due Process Dialogue Continued 

By Kitri Larson Kyllo, Assistant Director/Principal 

meeting.  No matter what the age 
or ability level, as the team dis-
cusses what is needed, I make 
sure I speak directly to the stu-
dent and ask for his or her input 
first.  If the student is new to the 
program, I begin by asking how it 
is going to determine his or her 
comfort level with the placement.  
I think this empowers the student 
in the process.  I also make sure I 
use language that is understanda-
ble to student and family and am 
careful to explain acronyms if I 
need to use them, along with due 
process procedures.  
 

 
 
‘Transportation’ Language to Use 
in 917 IEPs: Adaptations Section 
ISD 917 staff responsible for 
writing IEPs are to use the follow-
ing language in regards to the 
documentation of 
‘transportation’ in the Adapta-
tions section of the IEP according 
to the particular scenario applica-
ble to the individual learner. 
 
For a learner who needs local dis-
trict-provided special education 
transportation to an ISD 917 spe-
cial education program: 
Specialized transportation is 
needed to transport [STUDENT 
NAME] to [ISD 917 PROGRAM 
BUILDING] where [she/he] re-
ceives specialized programming 
for [his/her] disability, and will be 
provided two times a day for ap-
proximately 30 minutes [or other 
period of time in minutes] each 
trip by the providing school dis-
trict. 

For a learner who has need for 
special education transporta-
tion to an ISD 917 special edu-
cation program for needs relat-
ed to his/her disability and/or 
other medical or IEP-
documented needs, combine 
the following statement with 
the above statement.  This also 
applies to a learner with such 
additional special needs attend-
ing a 917 program within the 
learner’s local district .: 
Specialized special education 
transportation is needed to 
transport [STUDENT NAME] to 
accommodate [his/her] 
[SPECIFIC NEED, e.g. 
‘vulnerability,’ ‘medical needs’] 
related to [his/her] [DISABILITY 
AREA or MEDICAL NEED], and 
will be provided two times a 
day for approximately 30 
minutes [or other period of 
time in minutes] each trip by 
the providing school district. 
. 
For learners who need and will 
have an aide provided during 
their special education trans-
portation to an ISD 917 special 
education program: 
[STUDENT NAME] needs an 
aide on [his/her] special educa-
tion transportation to [REASON, 
e.g. ‘maintain the STUDENT’S 
safety and the safety of others 
on the bus because of the stu-
dent’s documented potential to 
cause harm to self or others,’ 
‘monitor and provide assistance 
for STUDENT’S safety, motor, 
communication and medical 
needs’]. 
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During this frigid time of the year, 
we extend a warm welcome to ISD 
917 staff hired since the start of the 
school year! 
 
Meghan Andryski, Classroom Assis-
tant at TEA-AV, and very part-time 
Student Assistant in the D/HH Pre-
school Program in the 2-3 year-old 
classroom, comes to her position 
with extensive paraprofessional and 
interpreting experience supporting 
learners who are EBD, TBI, DCD, 
ASD, D/HH, and D/B.  Meghan 
worked as an Education Assistant 
and Sign Language Interpreter in 
Intermediate District 287 in their 
Vector and ESY programs for five 
years. During this time she also 
served in a Technology/IT Support 
position.  Since 2013, Meghan has 
also worked as a Customer Service 
Representative/Interpreter at Harris 
Communications, a nationwide com-
pany providing assistive technology 
for individuals with hearing loss.  
Meghan holds a B.A. in Communica-
tions through the University of 
Phoenix, and also an AAS degree as 
an American Sign Language Inter-
preter/Transliterator from St. Paul 
College, with a certificate in Deaf 
Culture Studies.   
 
Anna Bach, Program Assistant at 
Alliance Education Center, previous-
ly worked at REM River Bluffs as a 
Direct Support Professional. She 
received her Associates degree from 
Minnesota Southeast Technical Col-
lege studying Criminal Justice. She 
also attends Brown College studying 
in the same field.  
 
Sam Betterley, Program Assistant at 
Alliance Education Center, previous-
ly worked at Life Time Fitness as an 

A Warm Welcome to New Staff Hired Since the Start of the School Year 
 
By Assistant Directors/Principals 

Aquatics Supervisor/Swim Instruc-
tor. He attended the University of 
WI at Stevens Point and received 
his Bachelor of Science majoring in 
Biology with a minor in Fisheries.   
 
Allie Bondhus , Classroom Assis-
tant at Henry Sibley High School 
DASH in Mendota Heights with 
Christie Livingston, started on Jan-
uary 21st.  Allie graduated from the 
University of Wisconsin-Stout in 
December 2013 with a degree in 
special education. 
 
Natalie Bormann, Health Associate 
working in a variety of programs 
across the districts supporting the 
district LSNs and filling in for other 
health associates on an as needed 
basis, started September 5th.  Na-
talie is from Farmington and gradu-
ated from Dakota County Technical 
College with a degree as a Licensed 
Practical Nurse. 
 
David Boyd, Student Assistant at 
DCTC TESA with Tracy Birttnen, 
started on November 5th.  David is 
from Indiana and received is doc-
torate from Trinity College in Chi-
cago.  He aspires to start a non-
profit organization some day. 
 
Kendra Donkers, Classroom Assis-
tant at Alliance Education Center, 
previously worked at Rice County 
Day Activity Center as an Assistant 
Consumer Supervisor.  She also 
works part time in Faribault at Bau-
ers Southside as a cashier and at 
Pleasantview Estates as a Home 
Care Aide. She attended South 
Central College and received a cer-
tificate in Health Unit Coordinating. 
 

Alec Harreld, Classroom Assis-
tant at the TEA program earned 
a BS degree in Sociology and Ger-
man from the University of Wis-
consin, Milwaukee.  While 
attending school in the great 
state of Wisconsin, Alec worked 
as a mentor at a youth center in 
the inner city.  This past summer 
he was a counselor at a YMCA 
camp and would lead groups of 6 
youths on backpacking trips 
along the Superior Hiking Trail.   
 
Ashely Janecky, Classroom Assis-
tant at Alliance Education Cen-
ter, previously worked part time 
at Southwest YMCA as a teach-
er’s aide and also works part 
time as a nanny.  She attended 
the University of MN at Mankato 
and received her Bachelor of 
Science majoring in Psychology 
with a minor in Communication 
Disorders. 
 
James Kassel, Program Assistant 
at Alliance Education Center pre-
viously worked at REM River 
Bluffs as a Direct Service Provid-
er. He attended the University of 
MN at Mankato and received his 
Bachelor of Science majoring in 
Psychology with a minor in Eng-
lish: Creative Writing.  He attend-
ed Argosy University in Eagan 
and received his Master of Arts 
majoring in Forensic Psychology. 
 
Julianne Kinney, Student Assis-
tant in the D/HH Preschool Pro-
gram in a 4-5 year-old classroom, 
has returned to ISD 917 after 
many years of experience as a 
PCA, mental health worker and 
special education program assis-
tant supporting learners and 
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adults who are deaf/hard of hearing 
with additional disabilities in multi-
ple group home settings, including 
the Minnesota State Academy for 
the Deaf, RISE, Inc., People, Inc., and 
Kentucky House.   Prior to that, 
Julianne was a program assistant in 
the ISD 917 D/HH Resource Program 
at Gideon Pond Elementary.  
Julianne is currently taking courses 
at Inver Hills Community College 
working towards a degree early 
childhood education.  
 
Jennifer Lentz, Student Assistant at 
Hastings Middle School DASH with 
Sara Grove, started on October 7th.  
Jennifer worked for 15 years as a 
personal care assistant and most 
recently as a student assistant for 
Northeast Metro Intermediate 
School District 916.   
 
Kendra Martin, Classroom Assistant 
at Cedar SUN, attended Northwest-
ern College and Minnesota State 
University at Moorhead.  Kendra has 
worked as a cabin leader at a Salva-
tion Army Camp in California.  She 
continues to work as part of the 
children’s ministry staff at Hosanna 
Church in Lakeville. 
 
Kayla Nelson, Classroom Assistant 
at Cedar SUN, was looking for a 
change in careers after working at a 
daycare center for 6 years. She cer-
tainly made a change.  She is a Min-
nesota native, graduating from Prior 
Lake High School. 
 
Marta Nelson, Classroom Assistant 
at Alliance Education Center, previ-
ously worked at REM, The Mentor 
Network as a Program Coordinator. 
She attended the University of MN 
at Mankato and received her Bache-

lor of Science majoring in Elemen-
tary Education. She is currently 
attending the University of MN at 
Saint Mary’s to acquire her Master 
of Arts degree in Special Education.  
 
Adam Nygaard, Student Assistant 
at Cedar SUN, moved to the Twin 
Cities area from Bemidji.  Adam is 
bringing 6 years of experience 
working at a group home for adults 
with developmental disabilities to 
his position. 
 
Abigail Olson, Student Assistant at 
the DCTC TESA with Jen 
Klaustermeier, started on Septem-
ber 24th.  Abigail graduated from 
Anoka Technical College last sum-
mer.  She has a degree as a Certi-
fied Occupational Therapy Assis-
tant. 
 
Heidi Reiter, Classroom Assistant in 
the TEA program, has an AA degree 
in education from Metropolitan 
State University.  Previous experi-
ence includes working as a care 
manager at a senior living facility 
working with residents with de-
mentia. 
 
Kyle Reiter, Classroom Assistant in 
the Cedar SUN program has re-
turned after taking a semester off 
to attend college classes towards a 
nursing degree.  Thankfully, this 
semester’s classes are after school 
hours so he can step back into his 
old paraprofessional spot. 
 
Cari Sackett, Student Assistant at 
the DCTC TESA with Tracy Birttnen, 
started on September 19th.  She 
has attended Century College and 
as well as Northwestern College.  
She worked for the district is 2009 

and in 2012. 
 
Amanda Sterna, Classroom Assis-
tant at Meadowview Elementary 
PACES  in Farmington with Kent 
Rhein, started on September 3rd.  
Amanda graduated from Minneso-
ta State University-Mankato in 
2011.  She works as a dance coach 
in her free time. 
 
Stephanie Strouth, Classroom As-
sistant at Alliance Education Cen-
ter, previously worked at Rust Con-
sulting/Prostaff as a Data Entry & 
Call Center Rep. 
 
Susan Victor, Health Associate at 
the DCTC TESA with Cindy Hanson, 
started on September 5th.  Susan 
graduated from Hennepin Tech-
nical College with a Practical Nurs-
ing degree.  She has worked in the 
health care industry for a number 
of years mainly in the private busi-
ness sector.   
 
Tanner Walters, Classroom Assis-
tant in the TEA program found that 
he  just couldn’t stay away from 
917.  Tanner returned to the TEA 
program following a brief hiatus to 
complete a masters level EBD licen-
sure program at the University of 
Minnesota.  Tanner also has BA 
from the U of M in elementary edu-
cation. 
 
Natalie Weierke, Classroom Assis-
tant at Boeckman Middle PACES in 
Farmington with Shelli Vollbrecht, 
started on September 3rd.  Natalie 
enjoyes spending time with her 
family in her free time. 

 
 
 

Warm Welcome Continued 
 
By Assistant Directors/Principals 
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The Nurtured Heart Approach
(NHA) is a philosophical paradigm 
described by founder Howard 
Glasser as “building inner wealth 
in children, empowering them to 
channel their intensity in produc-
tive ways.” Underlying this meth-
od is the deep belief that the be-
havior which is noticed and rein-
forced is the behavior that is most 
likely displayed.  Unwittingly, 
adults give a lot of attention and 
energy to behavior which they 
want to ‘correct’ without realizing 
that the mere attention to it in-
creases the likelihood of it reoc-
curring. 
 
NHA pays specific attention to no-
ticing specific positive behaviors 
and reinforcing them in the mo-
ment, essentially celebrating and 
‘calling out’ what we, as educa-
tors, expect.  It is not general, 

Nurtured Heart 

By Anne Byer-Rajput, Licensed Psychologist 

vague and overdone praise.  
These excessive ‘good jobs’ and 
medals for any and every type of 
participation are classified as 
‘junkfood praise.’  Quickly be-
coming less powerful and real 
over time, students either ignore 
these comments or don’t believe 
that they’re truthful.   
 
Finally, NHA emphasizes the im-
portance of absolute clarity (for 
both students and staff) regard-
ing behavior that is unacceptable, 
inappropriate, and not tolerated.  
This clarity eliminates the need 
for threats such as, “if you do it 
one more time, I’m going to call 
home” or “I’ve told you three 
times today, your behavior is not 
OK; now I’m going to have to 
start taking away points if you do 
it again.”  The consequence for 
inappropriate behavior is imme-

diate, but not punitive, and 
serves as an opportunity for the 
student to regain emotional 
equilibrium.  Students are 
taught to ‘reset’ within the 
classroom (ideally) or outside 
the classroom, if necessary.  
Following, the reset, students 
are welcomed back to the 
learning environment. Behavior 
that is dangerous or seriously 
threatening is responded to 
immediately to ensure every-
one’s safety. 

TH E TE AC H ER  

 by Haim Ginott  

 I’ve come to the frightening conclusion that I am the decisive element in the classroom.   

 It’s my personal approach that creates the climate. 

 It’s my daily mood that makes the weather.  

  

  As a teacher, I posses a tremendous power to make a child’s life miserable or joyous.  

 I can be a tool of torture or an instrument of inspiration.  

 I can humiliate or humor, hurt or heal.  

In all situations it is my response that decides whether a crisis will be escalated or de-escalated and a child     

humanized or dehumanized. 
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Here are the latest updates to i-
Plan: 

 
 When creating a plan, the 

"Search for a Student" feature 
is no longer case sensitive. 

 Manifestation Determination 
form is now a multiple copy 
form. 

 Extended School Year is now 
editable on Active plans. 

 There is now an option on the 
Team Meeting Notices that 
allows you to check a box to 
"Provide extra space for signa-
tures" on the printed forms. 

 
The following are updates that 
should be in place by the end of 
February: 
 
 A new Text Editor will be add-

ed for text boxes with many 

more features. 
 A “Clear Field” button on eve-

ry page in i-Plan. 
 A check box under the 

“Manage” tab to automatical-
ly add the case manager to 
the team list. 

 On the Behavior Intervention 
Form, a check box will be add-
ed if you do not want to have 
a space for team signatures, 
which are not required for 
this document. 

 On Page 5 under service 
minutes, a data box will ap-
pear warning you if you make 
a mistake on a date. 

 
Remember, to use these new fea-
tures you must make a copy of 
your active plan.  Also, when im-
porting a word document into i-
Plan, make sure the style 

“Normal” is selected for the 
whole document and to use Arial 
8 or Arial 9-point font. Remember 
to also use the “Log out” button 
not the red “x” button when ex-
iting i-Plan.  

i-Plan Updates 
 
By Jennifer Klaustermeier 

Breaking Stereotypes and the Barriers of ‘Can’t-Dos’  
 
By Kitri Larson Kyllo, Assistant Director/Principal 

This is a ‘plug’ for you to watch Breakthrough, a great TEDx presentation by Rachel Kolb, a Stanford University 
student who is profoundly deaf at http://tedxtalks.ted.com/video/Navigating-Deafness-On-The-Way;search%
3Atag%3A%22ep1308%22.  The summary indicates, “In the United States, two-thirds of hearing-impaired 
people do not complete high school. In this talk at TEDxStanford, Rhodes Scholar Rachel Kolb -- who was born 
deaf --  shows what is possible through family support and self-belief, and proves that what is assumed about 
you and what you can actually achieve don't always match up.”  Thank you to Ann Mayes for bringing this ex-
cellent clip to our attention! 
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Reminders for Testing Season 

By Dave Stoll, Assistant Director 

Eventually the temperatures will 
rise above zero and testing season 
will begin.  Here are a few im-
portant reminders for getting 
ready for the testing and what to 
do during the testing: 
 
BEFORE TESTING BEGINS: 
 Log into TIDE to make sure all 

of your students are listed 
and all of their information is 
correct (name, grade, birth 
date, and MARRS number).  If 
this information is incorrect 
they may not be able to test 
or may have the wrong test 
assigned.  Email your friendly 
School Assessment Coordina-
tor (SAC) to let them know of 
any errors. 

 If you get a new student, 
make sure they are put into 
TIES as soon as possible.  
Once the student is in TIES, it 
takes a couple days before 
they show up in the testing 
system.  If the new student 
needs testing accommoda-
tions, let your SAC know so 
any materials can be ordered 
and changes made in the 
testing system. 

 For anyone who will be 
testing (including MTAS), 
make sure you complete the 
non-disclosure and the appro-
priate test monitor training. 

 
DURING TESTING: 
 For the MCA on-line math 

tests, handheld calculators 
may only be used on the 11th 
grade test.  For grades 3-8, 
students must use the on-line 
calculator.  Those students in 

grades 3-8 who have an ac-
commodation of using a 
handheld calculator have to 
take a paper pencil test and 
be tested separately. 

 For any students using 
handheld calculators, test 
monitors need to check that 
the memory is cleared prior 
to the start of the test.   

 Before a student pauses a test 
on-line, make sure they have 
completed all questions up to 
the point they want to pause.  
If a test is paused for longer 
than 20 minutes, the student 
is unable to go back and re-
view or answer any questions. 

 If a student has a script for on
-line math, the SAC needs to 
know that at least two days in 
advance so that can be added 
to the testing system.  If not, 
the on-line test will not match 
the script. 

 MCA-modified is on-line only.  
There is no paper version of 
this test. 

 
AFTER TESTING 
 Make sure any test invalida-

tions are recorded in the 
testing system and the invali-
dation report filled out. 

 For high school tests, there is 
no longer a separate Grad 
component built into the 
reading and math tests.  Stu-
dents need to meet or exceed 
standards in order to meet 
the graduation requirement.  
It is no longer possible to 
achieve a score of ‘did not 
meet standards’ and still meet 
the graduation requirement. 

 Early results for on-line 
testing will not be available 
for 11th grade math. 

 
 

Check out the services avail-

able to district employees at 

www.triglifeservices.com 
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Mosley the Moose Sighting in Lakeville! 

By Kitri Larson Kyllo, Assistant Director of Special Education/Principal 

Phone:  651-423-8377 

Fax:  651-423-8776 

www.isd917.k12.mn.us 

After getting into shape in Mr. Saintey’s 
class at Alliance Education Center this past 
quarter, Mosely the Moose made a mad 
dash to Century Middle School in Lakeville, 
as he heard of all the amazing students, 
staff and action happening there since the 
ISD 917 Deaf/Hard of Hearing Program 
returned to take the school by storm this 
year.  Under the amazing energy and direc-
tion of Raysa Carlson, D/HH teacher, supe-
rior skills of Shelly Dodge, Sign Language 
Interpreter, spellbinding ASL instruction of 
Cindy Dively, D/HH teacher, and  ever-
humorous and engaging games (a-hem,      
‘ instruction’) of Heather Stoesz, SLP, the 
students (and staff!) in the program are 
loving Century MS!   
 
The students are in general education clas-
ses much of their school day, where they 
have quickly made connections with the 
many welcoming, friendly and energetic 
CMS students.  The reception of CMS staff 
and students in embracing the program 
staff and students is well illustrated by 
many endearing stories and anec-
dotes.  One of those is that CMS students 
participation in classes with the 917 learn-
ers who are D/HH have independently 
initiated and implemented without any 
adult guidance the use of a 'Panther 
Wave,' instead of the typical 'Panther 
Clap,' as a classroom cheer.  Since the CMS 
students noticed the difficulty the learners 
who are D/HH had in clapping in syncopa-
tion with the other students due to the 
delayed timing of seeing the clap visually, 
then trying to clap themselves, the stu-
dents decided they'd use the double-
raised-hand wave, which is actually the 
manner in which individuals in the D/HH 
community show applause, in order 
that all the students could show their ap-
preciation in unison.   
 
There is simply an ‘energy’ and ‘vibrancy’ 
in the D/HH Resource Program classroom, 
which reverberates out to the entire 
school.  The 917 students quickly joined 
before- and after-school fitness, video and 
breakfast clubs.  Partnerships and collabo-
ration between students, and partnerships 
and collaboration between staff are hap-

pening every day.  The students are 
‘coming into their own,’ making outstand-
ing academic progress, expanding their 
social confidence, skills and maturity.  IEP 
meetings for all the students in the last 
month have revealed huge leaps in lan-
guage and academic growth.   
 
A week ago, a dynamic, interactive presen-
tation/inservice about hearing loss was 
conducted by Ms. Carlson and Emily Pfist-
erer, Educational Audiologist, to all Con-
nect (homeroom) classes for an entire 
grade level.  The feedback about the in-
service was that it was ‘amazing’ and all 
the students were mesmerized and gave 
their full attention.  As a result, even more 
CMS students are eagerly and openly in-
teracting with the 917 program students 
and staff. 
 
Ms. Carlson, and Mary Stadelman, parent 
of a D/HH student at CMS and a graphic 
designer, recently paired up just prior to 
the Superbowl game to create an inspiring 
poster highlighting Derrick Coleman, the 
first offensive NFL player who is Deaf, and 
the first NFL player who is Deaf to play in a 
Super Bowl game.  Coleman is a running 
back for the Seattle Seahawks.  They in-
cluded pictures of Coleman, along with 
quotes of his statements reflecting his 
determination and attitude to achieve, 
despite the barrier of deafness.  Ms. Carl-
son and Ms. Stadelman created the poster 
as Coleman serves as a role model and an 
example to their students and other stu-
dents who are deaf/hard of hearing of 
accomplishments they can achieve, and 
barriers that can be broken through, with 
similar determination and attitude.  The 
posters are displayed at the ISD in several 
locations around Century Middle 
School.  Being active in sports, the stu-
dents in the D/HH Program are excited by 
Coleman’s achievements and his example, 
but they have already shown they are pav-
ing their own successful paths and becom-
ing role models themselves by being the 
great students and young people they are! 


